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Greetings from the CEO

We are "¢ <<¢ Eling in a world where sustainability is At EWQ, the foundation of our sustainability is built on
not always given the attention it deserves . This is, of the wellbeing of our people . We strongly believe that
" ¢ ¢ < £ Griderstandable in  a time when Europe is N-"+ E O sustainability is ;<£ <¢<¢” ¢im how our employees

war, and as a result, issues £¢7@s "&+?-"®-EO¢*“ feel, how we -tt<c-"&ur c<!“how we £1¢-Aabout

c<!t&-"wellbeing and good Oc ¢<E-Efnay not our c«<!t&-"aridwhether we are seenasan - «<«-" + ¢
? -1¢ headlines or at least not as prominently as they employer .

did ¢ fafew years ago. We ”"cE =+ Etg hvest £+ OE =+ ;" dESWtainability and

However, at the "c«¢ of sustainability lies the reporting . As a testament to this, we -"e+¢ ¢ISO
understanding that we "-EEcpause our ¢8c«< o 14001 "¢« +;”- -andEwere awarded a Gold rating in
support the environment and human wellbeing, the ,”c -»>+ £ sustainability assessment. We are
CETC”+-&&imes when these ct+"£¢7¢+ léss "c??+ e "cE +E¢ cignpr@ving our sustainability
attention . Climate "é-E O a serious issue that will ¢ 8 c < ahdaim to be better every year.

undoubtedly -8¢” usall,and its +? t-"is &+ !dakbe

stronger and faster than ¢ t¢” ¢3We must not lose

Even in a ”é&-&&¢EQenE®nment, we remain
"c?7?+ (e our values, and we are proud of that. Our
£E+E"¢<&-E'§o to our £!+& &> >¢>+"- Cteam,

whose ¢ 8 c < Have made this possible .

sight of our ”"c&&¢-O0 stheir wellbeing, or the
+?tc< -Edf¢ ?-1+ EShstainable ”éc+ " dr£our daily

c<l.
O? tc” £l

Environmental responsibility, people’s wellbeing and CEO

good Oc ¢<E-EHhadve not lost their +?tc< -Eag
values; only their visibility in t¢“&%2£"¢££+CE "¢-EOCE

depending on the situation .
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2025 Highlights

kiwa kiwa

CERTIFIED| | CERTIFIED

Kiwa Sertifiointi Oy Kiwa Sertifiainti Oy

C>CE- C>"-E>"E£¢gTTca €>7"Cc??2¢E+ +¢CE

During the year, we supported several "c?? ¢ E+ ardforganisations .

For every response to our NPS survey, we donated funds to the A<+ E!

pY

ribbon fundraiser, &+ ” &upports Finnish "-E” ¢ « ¢ £ ¢ - <.”la addition,
we supported the &c”-& £7ecC@&&>«Cloblbies and c<!t&-"¢

sports.

¢"-"¢é+¢ ¢>° OY"CFBBC -E>" OY KBBC "¢< +;"-"1CEE>TE - C>"Co < ELE -+E-“+&+ " ccl™-77
Our operations were audited for the ;<£time in -""c«<>-E"” &ith the We -"é+¢ Ghe ,”c ->=+#oldMedal, t&-"+@@mong thetop ; ¢ OLD | Top 5%
ISO 9001 and ISO 14001 standards, and the "¢< +;"- + R te¢«"¢Bf "c?71-E+ adsessed globally . This -"é+¢ ¢?¢EC<¢” ofir . =
' ) e ‘ e Jonaty ’ ecovadis
-"e+ ¢ dmithoutanynon - "cENc<«?+Th& E¢ « +;”- +deBbnstrate strong "c??+ ?C¢CEto sustainable business t<-" +”¢ fvhere Sustainability Rating
that our operations are based on "&¢and ¢8¢” + ftcc” ¢ £ £ aEwell environmental and £ ¢ ” + ré&ponsibility, and good Oc ¢<E-Edré an bl AT

asthe £ £ ¢?- *CEE£+>¢ - oferlwironmental +?t1-".£ integral part of our everyday operations .

¢ "t<«<c?c ¢>""&+?- ¢~ c<«!I"+E"D+E&-E>

We supported "&=+7?- €«! by funding ¢<+;¢emission <¢>¢” +CE
t<c ¢”iplemented in Finlandthat +E”<¢-fatural ”-<"“c E£ +~ Eaddfid
support D+ E & - E'>N“c Eneutrality target for 2035 . We redeemed

73~ Y v dworth of HiiliPlus+ ” &+ ? -uritsto "¢ ¢ the emissions "-¢ £¢>

by our own operations .

Astep towards alower - ¢?2+££+CE £¢< +"¢" ¢&+"&¢"<¢ ¢ ¢°¢ T-E>¢>"€¢ <-EOC CNEHEIL™ ¢?2+££+CE™"-&”

We renewed our £¢¢« +"¢e+"&¢¢bhy £ + "e-filB® adiesel ¢e+"&¢ We started c8¢<+EMQc>¢2EtT¢”+;”-<“cEfootprint "-&”¢ &- +CE
to ahybrid ¢é+"d&@part of the <¢>¢ " +afEemissions from our <¢ ¢ more extensively toour "¢ £ c?¢.<£ "¢ «- @mission data supports

The ”é&-E Osgupports the transition to lower -emission mobility and the "-&”¢ &- of o "¢ £ ¢ ? ¢ <EN“c Hootprint, sustainability — goals

< ¢>¢ " Cthe environmental + ? 1 - "of our operations . and ?-!+E@ore informed and environmentally friendly >¢”+ £+ diE £

their own operations .
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[B1]|Basis for preparation

This sustainability report has been prepared in We have -!¢Hnto -""c¢ Ethe Swedish and __
-""c«<>-E " @With the "c?t<«¢e¢EEmodule of Danish £ -8nthe reportbut have ¢ "& ¢ > hen-
o N : . : " CEC" C<"&-££+;"-"+CcE""c> ¢ 46.69
, DA E N &oluntary  sustainability reporting relevantreporting points related tothe c9”¢£ ° © ©
standard for non-listed SMEs (VSME). We have L : Revenue (MEUR) 17,5
The sustainability report serves as the basis for
+ E” & ¢ > Gadditional information about  our o -&-E”
¢’ , ANE£ annual ESG reporting. The 2025 “-Ee 14.8
sustainability outside the VSME standard in the
Y sustainability report is our £¢”cE>annual Personnel 34
report so that ourreport ”"c ¢ «<fhe requirements o o o
sustainability report prepared in -”"c<>-E” With
of our £ -!¢ec&>Thé&reportin eriod isfrom 1
’ P b the "c?t«¢éc¢EEL£-+médule of the VSME
January to 31 $¢"¢?“¢<2025. The board of
standard.
>+<¢” cof EEWQ approved the report on 29 May
2026 . We "cE +E¢c¢deelop our sustainability
reporting, ~-!+ Hr -””c ¢ Eevolving regulation,

Thereport "c ¢ «fhe headquarters of EWQ Zone
Oy (hereinafter EWQ) in Z¢ & £ +Hehead c9" ¢
"c?T<«<+£CE9”"¢" warehouse and assembly
N -7+ & +Our¢sfibsidiaries EWQ Sverige Ab and
EWQ $-E?-<ApSinSweden and $¢E?-<Nc”¢ £

¢ "&¢ E£+o@fales -7+ + +CE

£ -1¢ecé&>¢« ¢ T¢” -andc Beeds, and the
development of the c<O-E+3- omBNECc”¢ £

areas and goals .

LOCATIONS

EWQ Zone Oy (HQ) Zm &ii?m +¢°CC~ “"F é"<cc« 00380 ZC&EFE!+ Finland 60.2167, 24.8819

EWQ Sverige

V9 e @ Oac <cc? Bryggargatan 8b 11121 O c"léc&? Sweden 59.3331, 18.0594

, AT$-E?2-<! .

Y9'¢ @ Oec <cc? £e- GBA 8520 Lystrup $CE?-<! 56.2291. 10.2412
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PRODUCTS AND SERVICES [C]_] EWQ — Shaplng the ZONEtogether

EWQ is a Finnish "c? 1 -E that develops management of the ;N ¢ ¢Et suppliers are Finnish "c? t-E +.¢e
systems for the digital presentation of T <=+ "ififormation largest international partners are South  Korean
and "-?21-+OPFc??¢E+"-"+cBE“well as queue ?2-E¢N-""¢ct<f £1¢”+n&displafg O ¢” & E c & cénd
management. We operate inthe B2B ?-«<!¢inthe "c«>+" ¢&¢" «<CE+""c?tcECE £

"c¢ E <saddour c9”¢ £are &c”- Cim Finland, Sweden _ _ — :
= Our information systems are &c”- ¢in Finland in data

d $¢CE?-<IO luti tilised CE£1T¢”+ -kt — :
and $ ¢ DUr SOItions - are UHlise f | © "¢ E ¢wih ahigh level of energy ¢9”+¢E.”

operating environments  of retaill and other "¢£ c?4¢«

intensive industries.

A <="¢ - C ? 7 ’ E="- s c E , AN£ business is based on in-house system
) R developmentanda £¢&¢” supply ”"é -+ Klore than half
EWQ O"-EAcA-+«

ESTABLISHED CUSTOMERS
1996 +3400
REVENUE EBITDA
17,5 M€ 1ME
| EMPLOYEES OWNERSHIP BASE
Retail Media Queuing Solutions .. 0
$+0+ -&""c??2¢E+"-"+cE"~ SuperQueue 34 hIO ]m A)
-E>"?-<1¢ " +EO I(:AirgQ/LSrIIE-v(I)iVI\!’rrIi?/(;llte Capital) harhus
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, AN foperations are based on long-term and responsible business. Our ¢ E ¢ < fllong vision of long -term value

"<¢ -~ +guides both our £ «<- ¢ Of¢’& + "andl 6ur day- to -day operations.

Sustainabilityis a £ «<-~ ¢ ON¢” Jdr us. Our vision and values guide responsible > ¢”+ £ + @E! + E&hd daily operations.

Our operating model isbased on "¢ £ c? ®rientation, "cct¢<«- -an& £¢” ¢ sblutions that support long -term value

"« ¢ - +.SHstainabilityis integrated into T <c> ¢ "development,operational t<c” ¢ £ £anflemployee well-being.
Our Vision Our Values
Shaping the ZONE Together Customer -oriented
¢C""¢¢-"¢"EC¢ " - £ ¢ H>¢&+ ¢<"¢ENcc«O¢  -*&¢Together
"eE €c?¢<"¢ TC<+C¢E"CET-E>"+?tcc ¢” $- -TECT <+
Tee "™+ +7 %7 @+&C7<EH>¢"+EO"T@¢""-<*cE"  Sustainability

footprint and promoting employee well-being.

People and well-being

O¢E£ -+E-“&¢" -&¢¢°"e-+E

Ec ¢<E-E”¢
f



EWQ EWQ Sustainability Report 2025 General

[B1]

C<2"-"€EE-££CEE? CEE-B ™ -> OCE

ISO 14001 - Environmental Management System

The ISO 14001 environmental " ¢ < =+ ;” -ddmonstrates that our operations meet the requirements
of the International Standard for Environmental Management and <«¢<¢” oir "¢c??+ ?C¢CHO

<C¢>¢ "+ &@ronmental +?1-"afidpromoting <CE£c¢<”¢ ¢9"+CE”

kiwa

Date: $¢” ¢ ?“¢%9 2025 CERTIFIED

Granted by:Kiwa O ¢« +;cOE =+ ISO 14001

Kiwa Sertifiointi Oy

ISO 9001 - Quality Management System

The I1ISO 9001 Quality Management System ensures "¢ £ c ?4¢oriented operations, tT<c"¢£E£
management and "cE + E ¢ impfbvement, and supports high-quality and reliable £ ¢ < +intall

ouroperating "c¢ E <«=¢£E

kiwa

Date: $¢ "¢ ?*“ ¢%X9 2025 CERTIFIED

Granted by:Kiwa O ¢ < +;cOyE = ISO 9001

Kiwa Sertifiointi Oy

In addition, we are a member of FIBS (Finnish Business @ O c” + ¢ th® “leading

sustainability expertise and supports the utilisation of up- to -date information, best

Environment People and well-being O¢E£ -+E-“&¢~ -&¢ ¢ "e-+E Ec ¢<E-E”¢

,"c ->+ £Gold
The <¢”"c O E + <#xE " tHe high level of sustainability management and demonstratesa "c??+ ?¢E
to promoting <-E£ T -«¢ HEitoughout the value "é-+<E”"c -»>=+1fis aleading global sustainability

assessor that assesses the environmental, £c”+ar8l ¢ e+"t&<«Nc«?-Bf ¢c?t-E+¢ £

OLD | Top 5%

ecovadis
5% of the more than 150,000 "c? 1 -E + &a¥sessed . Sustainability Rating

Date: '-<"e3, 2026 MAR 2026

Result: 82/100, we are among the best in ,”c ->+ £valuations

Key Flag Symbol
The Key Flag Symbol awarded to EWQ SuperQueue +£°-E " +E>+"-"+CcE cN tccr¢” £7°2-E¢N-""¢<C> " +F
D+E&-E>"-E>""@€¢"¢?21t&c 2¢E "+?2t-"""cN""@e¢ " cfe¢:; ANEEC EET¢xECEEE& " &¢"

Ctec-"+CEE£ "<¢-"¢" c“£°Nc< H>¢E£E+OE“ " t<cr>¢” + cEE L£ECERE &R -D+ ER-TE ' N

E«<-E ¢>"" ""D+EE+£¢&" c«!

"c<tc<-responsibility E¢™ c«<inthe "c<>+"c¢ E «+Mdmbership strengthens our "c?t-E NE£

t<-""+"alexpert E ¢ c<lifour sustainability c«<!.
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General

Environment

People and well-being

EWQ'’s sustainability strategy — Togetherfor asustainable ZONE

, AN foperations have an +?t-"0onthe "&+?- ¢*

the use of natural <¢E£c¢ <”¢adhd people

throughout the value ”e -+ Eldentifying and

managing these +?t-" & a !¢ part of the
"c?1-E NE£ sustainability “@+E!+EQur
sustainability strategy "c ¢ <£nvironmental and
£c”+-&sponsibilityy, good Oc ¢<E-E”&nd

sustainability inthe value "é-+E

By c<!+E® «- ¢ O =+ Witk &ustainability, we aim
to "CE «+“¢o¢ ¢”"cEc?+"-&8&vifonmentally

and £ c”+ - &eHstainable development and to
ensure that our operations do not undermine the

livelihoods of future generations.

Sustainability is an integral part of , A N fralues,
T<«+E"+1@U £ <- ¢O=+"
<CEC¢ «"®9"+CE

strategy and operating
tc&+"is to develop

sustainable and long-lasting t<c>¢” £and
£¢c< +"¢that help our "¢ £ c¢?¢dfl their own
sustainability c <! and promote responsibility in

the retaill £¢” c«<

One of our values is "together', and our
sustainability mission Together for a sustainable
ZONE emphasizes the +?tcc -E”¢of
"cct¢«- = eslstainability
with  employees, "o,E c?C<E£and other

£ -1¢ecé&> trdresults are "<¢- ¢hy c<!+EO

c <!is done together

together .

, AN Sustainability c«<!is guided by its values,

sustainability = programme in line with its

sustainability strategy, and Tc&+"+ @id
guidelines. The sustainability programme helpsus
to Nc”¢dur -” +cBA the cT+"that are most

important to our business and £ -!¢eéc&>dkE
>¢;E¢fhe Nc”¢ freas, short-term and long -
term goals and t¢<Nc<?-E=%E>=+"-" orfour

sustainability c«<!.

The development of "c«<t c«-ré@sponsibility and
the -"é+ ¢ ¢ ? ¢dE the set goals are also guided
by "c??+ ?¢E E£7-!1¢éc&>C<« ¢ T¢” -andcEE
-t 1 &=+"-"8&gislation . Our

"c??+ ¢>to the

operations  are
transparent, we are
sustainability goals we have set, and we also
CE"c¢<-0Out £ -1¢¢&c&>to aflopt responsible
T<e-" +"CE

EC>,"+EO+?- ¢ +?tis”one of the most
important parts of our sustainability programme .

In 2025, we expanded the "-&"¢&- -otE

greenhouse gas emissions to "c ¢ <emission

£c¢ <" it the value "e-+E“ e+mproved the

«-EE£T-<¢ B emissions and enabled more

¢ 9"+ ¢ E targeting of emission <«¢>¢" +CcE

measures .

A E0&-¢2T-"EB "
>¢ ¢&TEOCEC 2¢£ -
£ittcc et™ %" &<t cEc?

O¢E£ -+E-“&¢" -&¢¢°"e-+E

OUR THREE MAIN GOALS:

O -E“&ETT&”e-E-B "
healthy and motivated

personnel

Ec ¢<E-E"¢C

(¢«c> - -"<¢-"e¢E£CE

an annual basis
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At the same time, we updated our emissions

targets ; our goal is that in the future, the "-<“cE
footprint will grow at a slower 71-"¢ than the
e +”émeans that emissions will be
>¢"c¢ T&efrom C¢"cEc?+growth . We will

<C>¢ " +taEgets and the

turnover,

£1 ¢ +1le emission

measures to supportthemduring 2026 .

As part of our "&=+7?- ¢c<!“we c8¢<our

"¢ £ ¢?¢<£Esolutions that  support their

sustainability goals and long-term business
We develop t<«c>¢”abd £¢< =" ¢CE£

"CEE¢?T +ald other

development.
that <¢>¢ " Cpaper
the transition to

material <c £ and promote

digital and <¢ £c¢ «"®9 " + ¢ Bperating models.

In this way, we support the «<«¢>¢” +cdE
environmental +?1-" fhroughout the value
"e-+E

In the development of digital solutions, we
emphasise information £¢7¢ <+ and the

"CE;>CE +hahadling of data as part of a

responsibleandreliable £¢< +1¢"1-0¢

Sustainability in  our "¢ £ c¢? ¢solutions also
extends to £c”+ <& T-".With our solutions, the
"¢ £7c? ¢ <péisonnel

time-"cE£:,?2+EO

everyday c«<! of our

“¢”c?¢£easier and manual,

tT<c"CE£ECHEe <C>¢"¢>" e+"esupports the
smoothness, meaningfulness and ¢9”+ ¢ E "of
c<!. In this way, sustainability is & + E !®>the

General

overall value t<c>¢ "¢forour "¢ £ c?¢<£

A sustainable and transparent value ” e - +igat the
"c«gof , AN foperations and a prerequisite for
us to be able to ”-&durselves a responsible
operator. The =+ ? 1-"0of our operations extends
beyond our own organization, andour >¢”"+£+CcEE£
-8¢”the -” c«iourvalue ”é - +dnhd the people
involved in the implementation of our t«<c>¢” £
and £ ¢« <+ THatis why sustainabilityis seen asa
wholethat ¢E”c?7-£ £19ofh our own personnel
and the -” c<fAnd other !¢ £ -!¢écé&>ibhabir

value "e-+E

In 2025 , we developed a sustainable value "e-+E

~+ E-Ombsessments of our suppliers
"CE +E¢cCcéE

by "cE»>¢’
and strengthening <=+ £based and
monitoring . Our goal is to identify and manage
£c"+-&"é+"afd operational <«+£!8nd to
T<-""="df "ccte¢«- +cCcE

We are "¢c??+ ¢to -1+-EO

promote responsible
with our partners.
business ¢ &+ 'afid responsibility into -""c¢ E

both in our own operationsand inourvalue "e-+E

At the same time, we invest in healthy and
personnel. We are "cEE£ -E &

"cc<tce- ¢¢ & ¢ 86 that it

motivated

developing our

supports  well-being at cel® "c?t¢ ¢CE”C
development anda t-< +”+t-way of c<!+EO
In 2025, we "cE +E¢ > -!¢ measures to
support the well-being of our personnel, e.g.

Environment

People and well-being O¢E -+E-“&C~ -&¢¢77€-+E

through diverse training and well-being at c«<!

-7+ + -afdE Wwe monitored the state of well-

being at c«<! regularly. We believe that
motivated and healthy employees are a !¢
N-""cin building a responsible value "é&-+E*“

sustainable growth and long-term £¢""¢££

Ec ¢<E-E"¢C




EWQ Sustainability Rep ort 2025 General Environment People and well-being O¢E -+E-“&C~ -&¢¢77€-+E Ec ¢C<E-E"¢

B2] A-" "2 ¢Ec& $E£-B T ¢<¢” The themes that the "c?t-E C#<«-" +"¢£"
initiatives for transitioning towards a tc& =" arifuture inititives address are:

? CCEE-E-“&T"CEC?

"c¢?t-E Rbperations and the life ” & of the 827-"¢ "8-EO ¢ Ves
t<cr>¢” and £¢< ="0®t the "c<«¢ of our

Pollution No

development c«<!aligned with our sustainability —

o _ - C<-E>T?2-«+ECTE- ¢<-& <CEc¢ «<NOE
strategy are priority areas based on our material

+?1-". A EWQ, these are as follows : Te8cOrTaTy ocEr TrEyTeTCE BNERE
+¢"¢ &-<"¢"CEc? Yes
. . VY E" cafcee Yes
S it Environment @ eTetE GileE Yes
! \ C??¢E+ +CE£7-8¢" ¢>"" "+=?21-" £ No
l
{\ /I Consumers and end - users Yes
Sustainable value People and well- CETECEE "CE>e " Yes

"e-E being

We have > ¢;E ¢agoal for ¢-"eNc”¢afea, &+"é
is measured by !¢ +E>=+"- forfhe ct+The
relevant ct+"£theasures, c¢“ ¢” + ¢&nd
+E>+"- arefpresented inthe table on pages 13
and 14.
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B2, C2] &-<«O¢E-B ? ¢ <2 £cN AREE-E-“& ~ cd

e EE¢-& "-<“CE"Ncc t«+E""-&"¢;8andcE"Olct¢"C
monitoring
e 'CE+ C<+EOQO"CEC<O ""CEE£¢?tT +CcE -E>"w£FEO"CBB8 " NCcE£E+&
N<¢¢ ¢&eE" <"+~
A A — - A — A < — - np— - Car footprlnt growth should be slower than revenue
.H+ ” +7_ ° ” . 7 - + +" - -
Environment ',CE,,¢>‘:,_ EO""& 'Yeg Yes Yes A(C °<A¢'¢E___ E> &cO~£ ET-cCTE 000> gromor%ytheend of2026 (basellneyear2025) tCO_2e_ . .
+?7- -<“cE"£c&y¢ TCEE' i s .&-<CE"* "DBDK Emission intensity
. 2T&C G0 <-+E<EO CE C?2+£E£+CE «t>s" 4cEL ESFeE T <
"CEE¢?tT +cE
» Annually audited 1ISO 14001 environmental management
system
Employee engagement, eNPS
Well- being, safety » Safeguarding the well -being, safety and human rights of e ,21&c ¢¢°¢CEO-OC¢?2¢CE "-E>"£- +£N-""+cE" Endployeé turnover %
_E)Aé¢?’&_éA__A C\((ps Yes Yes employees in all operations "c?t-E éNPS): 70 by 2030 (baseline 41 in 2024) Y7 ¢t-"+CcE-& -""+>CEE£"7"¢c"
e , A" c>¢"cN”™ cE>¢g”™ e '-+E -+E+EO0"-"3¢<«c"&¢ ¢& " cN"c""¢t-"+cE-&ECE2¢BE £
O+"IECEEL -“£C¢E"CE~ "¢
People and
well-being Equal treatment A® c>¢"cN”™ CE>¢”~
qual treatment, . c>¢”c CE>¢ . 9 — - A e oa y—n
fairness and e " sCETT&-E'NC< ¢%¢-&+ T-E>Tr+ C<E+ 7S, A/ §A—¢(¢:¢ ;:¢NE_E210/'_(_E&¢;£_£A;EE>A—(é¢¢£Atg,,T ,,,ATﬁ‘Er:& ¢.¢ Eiﬁ:fc £ AcE £¢ct "7
<CETE" " -E>" | Yes Yes Yes *E"&¢ICETTCETCCTCTRC £, <CETTCTCELL O PR &tk o - ﬂA_C"‘i‘éA,;'Eq:c;/ __&;_AC'C,,_Q?N &CRE ,A_E Ohp i &
"c?t¢ ¢CE"C” >¢ C&CT -E"+E"&¢£+ ¢~ c<!"CE +<CE?CE" by sgr|:e182|n2022) ‘ wensr rammghoursbyg der
development e ,?2T&cCc ¢¢""-<¢C<">¢C ¢&CcT?2CE "E£¢tTtca "-Ep~ ZIQ E(%l
e, ATCEE(<CECCETCEE+"“&C™ c<!+EO""CE>=+| +cEE"
“ecceOecy TTet” ~&¢t"e-+E™ "Nc&&c +EO «CETGEL+4& e IV P .
£c¢',<”+EC')AT<+E”+T&¢£A-E>A£¢',TT&+¢<A-££¢££108§/E§ iga ¢0§£C)¢ cN” cE>¢" e ¢¢-0¢ O'REC??,TT&WU c>¢ e cEsg”
. éé¢‘, ATO¢tt&+¢< O/E‘ c>¢"cN” cE><',”_A<¢Am¢¢ A¢ Y OE~JE+£1~ EECEEP2CE™"C ¢ %g@aturg"/ .
: Responsible t-« EC<E£” ¢ "c??+ "~ ¢ e¢ " “-£+""+E ¢<E- % f&d:,ﬁ e A " -¢>— ~Erz0e
Sustainable T R : g man L £ 11:£ t&¢ ¢>"CBBS DBDH o n
_&C™” e F EC(,( +EO"-E>» Yes Yes Yes cN c<!+EO" &.l\|¢ £ -£E"E-N¢”~ c<!+EQ[ ﬁ AR __A&¢_£_A_AT(C,,¢££A%%E1 % Cr
< <-BET-<CE” non->=£7«=7+E- ~CE assessmentsofsu ﬁerswﬂhAandBratin s: 100% b © 2Ec+ flr£E08
e OFEE+£!” ££CEL£EL£?2¢E "Nc< EC¢ "t-< E¢<£E 2026 PP gs- oDy Suppliersurveys
© ¢°N- c¢<""c?t-Ex¢E£7°ctec- =EQ™ +7@+E""je¢” . o A e E AR A2 RN A _.,,cE 8
. O(',TT&+¢<£A&C"-_-¢<>+A£E"”é;iﬁé_(+¢£A_<¢A_&)+—¢(§ £ -+E-“+ &+ <-+E+EO"Nc< @cf£¢°?2-1-EO%+ e-£C£
an external party
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B2, C2] &< E-B ? ¢ <2£cN, ANEELE-E£-“& ~ cd

We develop digital, energy - ¢9"+¢E "-E>""+<¢"¢ &-<
¢"CECc? "EC<c +"CET €- "<Cr¢"C " ?- ¢c+-&"<q¢ E“TEL"ET-E£E7

Developmentof = t-1C"CEE£¢?1t +CcE“ ¢ ¢E>""@¢ &+N¢"" "R¢"cN tecrg" £°
ECc ="CL" - “E>"<C>¢ "¢ @C CE +<CE?CE -& +?t-"""cNlce< e Eo - - —g A S & N -
support the CT ot CEE -Es""s £ CP0c s EC’ CTCTUCE TTE(CLER "¢ T&C<CTTRET&-TCETT T CRECRCO CELANCECEECN ¢ & ¢ < CE
"r¢"i &-<"¢"cEd?Yes Yes Yes < U A ¢ _ thatare asenergy - ¢ 9"+ ¢E "-£°tc££+“&¢ -E>"&} 6C-*&¢EO"
and positive " ACe (gfjl\l\q:_A & '£_£?££?A¢E £_ &=N¢” "& ¢ E¢<O "¢9"+¢E”
ervironmental * EE¢(+EO 8- T"tcCcr¢" ET-E>"C&ETTCCETE -<¢_’r<c$¢<§‘ ’
Sustainable Lo t.ng <¢7 "&E>T+E"-""CO-E"C" +7@"CE +<CE?CE &£ -E>-Of
solutions and * Acc T>+EO"-"<¢” "&+EO"E¢<« "¢ N« Tc<crg” £7-E>
innovations C&C” <CE+"E" CTC¢< "¢E C?2C<E
e $-"-"+£°t<«Cc"CEEL£C>"CE& " "t«cNCEE+CE-&
“CECT <+ e 'C ¢?¢CE "cN">-"-"CE& ~ + @+E""e¢ " ,éNE “q>C<E
O¢"¢ <t &-E>&+|E¥EScN" No Yes e Third- t-<~ "£¢7 <+~ "-¢>+ £ e (¢<C™>-"-"“<¢-"@CE CE"-E"-EE{-& “-£+£ $--"“ct-"@CE "
data e O «¢CEO @C¢E+EOQO "¢ " +ENc«?-"+cE"£¢7¢,¢4~ ""c?2t¢ ¢E”¢"cN"

T8¢ TE -8"2¢«cs 08¢t 0 &-<"<-+E+EOQO -E>"[¢CE£E
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[B3] Energy "cE£E¢? T <€E operations. In - -""c <> -E”awith legislation, the ENERGY CONSUMPTION BY TYPE

diesel used in Finland ”"c E -+ EeBewable fuels

: , , o g —
We regularly monitor the energy "cE£¢?T oCE on the basis of the distribution obligation . The

our operations. The total amount of energy distribution of diesel energy into renewable and

, o .
CE£¢?T ~ard the distribution by energy non-renewable energy is presented in the table

£ c ¢ "d@e presented inthe table below . We use using the T ¢<”¢E - @idision™ in -""c<>-E” ¢

0 il - " Mie T "
100% fossilfree  ¢&E" <+7im our c97¢ withthe distribution obligation .

o~ —. ) Renewable
warehouse and T<c>¢” +cNE-"+ &+ €€ Edis 252 1 I\/IWh share
tcc>e"Chya "c?*+ E - =of Bydropower and In $¢7¢?*“¢ 2025, the diesel-powered £¢< +"¢ y 340/
E¢”&¢ power. These ¢&¢” «=+"generation Ce-"&ds «CT&-"Mya hybrid ¢e~"&he ac -&"C¢EC<O ""CEE£.?T +cET+E"@ 0
reporting year 2025

methods do not +E”<¢-fhe ”-<“cEdioxide <¢tupgrade will <¢>¢"@el "CE£;?T -aod
“«-9”emissions, ¢£71¢"+-i&8&ban driving and
?-+E C¢E-Esitts where the ¢&¢” «ariVing

mode is available . The " & - E Osupports our goal W Renewable  ® Non-renewable

"CE"CE «- inctke atmosphere. The origin of

the energyhasbeen ¢ <+ ; ®y VENIEnergia.

We have improved energy  ¢9"+CE” by of improving energy ¢ 9"+ ¢E"and gradually

regulating the operating time of lighting and air

<C>¢"+BO” &+ ?- ¢ + ? bEduroperations.

Renewable energy -""c¢ E #r about 34% of

tools withthe bestpossibleenergy ¢9”"+C¢CE. Renewable 19,27 15,6
total energy "cE£¢?t ThEshareis ¢ t¢” ¢> J&ET TcxT =T N Ay
" X ~ £ ati i _ Non-renewable 39,11 31,8
The energy "CE£¢?T ~adE>+£ «heating is to + E”«¢-ifi the future, for example, due to the
13 I M - _

reported “<c! ¢ Elown into renewable and non renewal of the ¢ &= "&¢ ¢and the move to more s (W) Renewable 3,96 7,0
renewable energy based on the energy £c¢ <" ¢ energy- ¢ 9"+ ¢ Fremises. Non - renewable 25,35 32,5
distribution* reported by  the energy supplier. The - - Renewable 72.05 62,78
non-renewable part =+ E”& ¢ ebdrgy based on $£ =7 7et- RO ef

Non-renewable 117,55 102,42
fossil energy £ c ¢ «” @ifid waste heat.

Renewable 95,28 85,38
The diesel +E”"&¢>H> energy "cE£¢?1 +cE Tot al (MWh) Non-renewable 182,01 166,72
"cE £ + Hf hoth renewable and non-renewable Total 277,29 252,1

parts . Diesel "cE£¢ ? 1 +scrElated to a diesel-
powered £¢< +"¢é+"&@&* " &as been utilised

B 7, &" <2 F V- «- E¢eeRe«OECEE
CET¢”"+-&& installaton and ?-+E ¢E-E”"¢

CZC&CEDBDH“ A<Cr¢” +CE »+£ <+"¢ +CE " 87 -ESCETN G "TE?e ERECELECN " "e¢- +EOQO E ¢t COBDM'ER«O ¢+¢¢€ecE " c“&+0-"+CE“ " ¢¢Ctae¢ " EERC N "CECReC,E£EEE" @Rt -E
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[B3] Greenhouse gasem issions development will be monitored in the future . We GREENHOUSE GAS EMISSIONS 2023 2025
annually and utilise the results in monitoring Ec¢ <" ¢ that the O ¢ «C¢ibr 2026 are fully

. _ . MADF __u . T O'cte¢T 6,34 7,85 11,51 81,5%
environmental <+ ?1-""£thanaging <+ £!And c?T-<-"&arthe ;<£time.

. .. — .. Y od ¢ - - 0
targeting emission <¢>¢” +mé&asures. Emission The "-&”¢ &- eofc Bmissions from T¢<"e-£¢> O eteD - de-based) 5293 2598 2259 S
"-&"¢ &- +elpport the T<+E”"+T&f¢ four t<cr>¢e” s a "cE +E¢cEfc”CEfahd the O'ct¢D"c”- ek based) ) ] 36,70 ]
environmental fc&<+"we are "c??+ ¢io emission £ci<’CELare "CEE£ -E &being O cte¢E 402,66 826,27 3674,81 812%*
<¢>¢ "+ Etle harmful environmental +?t-""£ "CE”<«¢ + fahd“suppliers are "c??+  ¢to the Aig<@-£¢>"0CccrE™-E>"£¢¢ "¢ £ 326,45 770,06 1375,11 321%*
"-¢ £C>by our operations, improving energy emission "-&" ¢, &- +CEE Capital goods 4,23 4,25 5,23 24%

" ” ” LW, +u__+ Em'
¢9 ¢E"and c??¢E ronmental &Y ct¢l 2 emissions Fuel- and energy - <¢&- ¢>"-" = =+ +¢£" - 11,15 10,92 -
+? 1 -" tfansparently. The emission "-&"¢ &-is cE :
) Upstream transportation and 2332 48 54 146 2 527%

based on the standards and guidelines of the O”ctg¢,ie. our >+ c«¢emissions, "cEE£+ Bf the distribution ’ ’ ’
Greenhouse Gas A<«c c”d®&HG) and has been £¢c +"¢e+"8&¢"cte, +E>=+«@issions from Waste 2,02 1,97 3,69 82,67%

¢ <+ ; dya third party . T¢<"e-£¢energy are minimal, as fossil -free Business travel 20,69 25,63 18,66 -10%
n 2025, we expanded and E£1¢::¢our ¢&¢” «+i5+used in the operations. Emissions 2t&c ¢¢°7c?22, +EO 17.73 1112 11,73 -34%
emissions "-&” ¢ & - <£CHEE + ;" -Witlkthe help from Te<oe- £ energy are generatedby > £ <= go‘t"’.rt')Sttr.eam transportation and 8,23 6,35 7,31 -11%

oo | by th i heating. The O”c T ¢1-2 emission intensity has istribution
of the primary data T ¢ )f Fby the supplers, we "CE + E ¢/tlde downward trend, & +"é&hows a Acc CEE-E (,',):A ¢ £ ¢-of-Hfe'ot E> ?E:Péé-);«t :f - ?E:Féé-)ﬁi :f - 1 934,96 i
were able for the ;<£71time to ”"-&”¢ &-the £c&>"Tccr¢” £ fecre” B fecre”

o . _ gositive development inthe management of own

emissions from the t¢<"é-£C> t<c>¢” £ +E"&¢>C>» Investments - - 161,00 -
_ o _ operationsandenergy ¢9"+CE.
in £”c 1 ® emissions as well asthe t<c"¢CL£E+EOQO" Tot al emissions 441,94 860, 09 3 708 ,94 73904*
use and end-of-life phase of the sold t<«c»>¢” £ O’ ct¢3 emissions
with an -""¢«-" of approximately 90%. In EMISSION INTENSITY 2023 2025

Emissions from the value "é-+E""c¢ Efor the

et - ' H _nm . T
addition, we ¢ ¢ investments  into ¢ ¢ Einthe largest share of our total emissions . The largest

"-&"¢ &-. s to the expanded emission o I —
£c¢ <" 0k emissions are T-< +7"¢ &relaked to & cteT2 0,004 0,003 0,002 _50%

"-&"¢ &- theEE”c T @ emissions of previous
yearsare not "c? 1 -«<-"“ &uith 2025 .

the materials and ?-E¢N-""¢0f¢c T¢<"&-£¢>

t<c>¢ " afd the useof sold t<c>¢”. £

O'cte¢T3 0,04 0,07 0,21 425%*

The year 2025 is "cE£+> ¢ dfie <¢ N ¢ < ¢ Eevel ¢CDBDE"-E>"DBDF " -<¢"Ec ""c?1-<-“&¢" c"DBDGHgN"CC*~RR-CEEEL&LEL- +CEE

fOI’ £”CTG "-&"(',&-_mmut)aSiS Of é+,’ﬁ]e / _(HCE'N:C_T(_E_'* ¢(_;u___€E')l¢(__..u__¢

b
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Theemission £C¢ <" Qe £ <¢” ¢ <€ c >+ HBD emissions have > ¢ "<« ¢ - £ ¢due to the use of more
upstream and downstream in order to distinguish environmentally friendly forms of distribution . We
between the largest emission £c¢ <" ¢dhd to have £¢ & ¢” ¢-><O partners that have invested
target measures ¢8¢” + ¢ & in lower -emission ¢é+”&ahfA use sustainable

— . . aviation fuel. In addition, transports are planned
The availability of primary data from our suppliers P P

_ , _ c-" + ¢&e+"e?-1¢£it possible to utilise
has made the 7"-&7¢ &- £c:BEOE +;”- Boke T P

lower -emission road transport instead of air
"C¢<+fCc +UCE

-""¢«-.¢ Life " "&¢analyses provided by
suppliersand "¢« +;¢> T<c>ET ¢”+ eMission

"-&"¢ &- =+ cE file-results reliable. The revision

of the data explains the £+OE+;"-E~ +Eiftc¢-£¢
emissions from t¢<"e-£¢> t<«c>¢and the
t<c”¢££+&6 ‘and end-of-life phase of sold

tecre” £

Forother £7ct ® emission £c¢ <" ¢the "é-EO ¢ £
have been more even. Emissions from business
and business travel have >¢"<¢-£¢> The
development is mainly driven by the transition to
hybrid ¢e+"&0&€“"c??¢ ¢<¢ ¢CEC¢;provided

to employees that ¢ E”c¢ <-OtlheEuse of T¢“& ="
transport, and the + E”<«¢-#h@emote meetings

instead of long business trips .

Emissions related to inbound &cO +£ havé
+ E”<«C - £abra result of + E”«¢-£3hibes volumes
and ensuring £ ¢” ¢ <of supply. We are &cc!+d O
ways to "cE  «e#@issions from &cO + £asthe

business grows .

In outbound transports, on the other hand,
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[C3] EZE%¢> ¢ €E-<«O¢°E

We have +>¢E + &+ ?-"¢é-E Ods one of our
"c?t-E NeBsential sustainability themes, and
<C>¢ "+ EQO+?-¢ +?Tis'ore of our !¢ goals.
Our goal is that our ”-<*c Efootprint will grow
more slowly than net sales in the future, e<+"é
means that emissions will be >¢”"c¢ T & §rom
¢”cEc?growth .

The O”ct ¢l 2 emission intensity has steadily

>C"¢C-£¢>% +E>+"that Eehissions from our
>+ <«¢"operations and 1 ¢<”é-£¢energy are
under "cE <«c@& the business grows. This
development is supported CETC”+-&ding
fossil -free energy, energy ¢9”+ ¢ E "measures

and £ - &aining .

In the future, we will N c” ¢ofir emission <¢>¢” +cE
measures ¢C£t¢”"+of&ose £°ct8 "- ¢Occ+C¢CE
that generate the ?- c<-=+of our total emissions.
We primarily sell our "¢ £ c¢? ¢ <blutions that
represent the latest ~¢” & E c & @@ are designed
to be energy- ¢9”+¢E and long-lasting .

> -E”¢An ¢"eEc&@Bd <CECc @I+ CE”
<C¢>¢ "Cthe amount of materials needed to
2-E¢N-""¢ <t tccrand fhus 7 ¢ < “emissions
related to T¢<"é-£¢> T<c>¢ "InE addition,
improved energy C9"+CE” <C>¢"¢C£Ethe
t<c>¢ ” BMissions during use throughout their

life ” 7 &.¢

General

We will £1¢”+the emission <¢>¢ " + taFgets
and the "cE”«¢ fneasures to support them

during 2026 . Thisis in line with our environmental

tc&+" “ e+"eé emphasizes "CE +E¢céE
improvement, life-” "&¢ ~eé+E!+ECihd
"cct¢«- +aith partners and suppliers to

<¢>¢ "@nvironmental =?1-"

Environment

People and well-being

O¢E£ -+E-“&¢" -&¢¢7°"eé-+E

Ec ¢<E-E"¢C




After "-&7¢ &- thEO”-<“cEfootprint and ~-!<EO
measures to <¢»> ¢ " @&missions, the next step in our
"&+7?- €<listo -" + ¢&-<« +”+ finthe promotion

of national " &+ ?-gdals. We support "&=+7?- €¢«!by
funding ¢ <+ ; ¢> emission <C>¢” +CcEfcc ¢” £
implemented in Finland that +E”<«¢-fatural "-<“CcE
£ + Eafid support D + E & - E->&l € Fheutrality target for
2035 .

In the reporting year 2025 , we redeemed a total of 73
~ Yvaoworth of ¢ <+ ; HiiliPlus+ "&+ ?-Uritsto "¢ ¢«

the emissions ”-¢ £ ¢ by our own operations . Climate
units "¢ ¢<«¢>E"cTd@ and £”c T @ emissions, as well

as partially £7ct @ emissions, +E"&¢>2EXR ¢ +EO
business travel and waste, as part of our "c??+ ?C¢CE
to managing our "&=+?-"¢ +?t-anE -> -E"+EO

national " & + ? -tafigets .

The HiiliPlus+ ”"& +?- uits have been t<c»>¢ ”¢in
Finnish t<c ¢” i e=+"&he ”-<“cEsequestration
"-t1-"+ of forests is +E”<«(¢-£Ethrough fertilisation .
The t<c ¢” £ "c? fh the ISO 14064 2 standard,
and their implementation and reporting have been
independently audited by DNV GL. The ”"-«<“cE
sequestration to be "c??¢C<"+-&+dCI& + ? - udits

has already beenrealised, not ¢, planned.

The HiiliPlus+ ” & + ? -urits are based on a measurable
and ¢«+;¢sE"<C-idthe ”"-<“cEsequestration of
forests . Only additional growth ¢ ”¢ ¢ >+ E® normal
growth of forests is -""¢ 1t ¢as "&~+ ?-urits, of e+"¢e
only half is "cE ¢« Cinto "c??¢<"+-&=+dnfts in
-""c<>-E"ith the T<¢”"-¢ +cE-< T<«+ Edrbdn& ¢
sequestration will be + E”«¢ - £tllrough fertilisation in
-""c<«>-E"@ith the T+ E”+ ok $uStainable forest
management, and the t<«c ¢”will "c? 1t &with PEFC
or FSC "¢« +;"- =¢E'e "¢ “+’metre of growing

£ c”that ¢ "¢ ¢>Mmormal growth binds about one

tonne of "-<*“c KElioxide from the atmosphere.

EWQ has redeemed 73tCO2e (ERU) of Fnnish
forest- “-£¢> " ¢« ¢> " & - ¢CCEFE

Climate unit serialnumbers: Ac ¢"T&"- P

23102649 23102679 Nastola (Ai+ -iHame)
23102971 23103012
Forest type: Type of fertilization:

CE+N¢cce£77c??2¢<”+-& N c«¢ £Nitrogen fertilizer
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[C4] Climate ALl £

Climate -related <=+ £h#&ve not yet been assessed
as a separate entity . However, " &+ ? - <¢ £ héive
been +>¢E + ahd assessed as part of , ANE
<+ frhanagement in -""c<>-E” @ith ISO 9001
andISO 14001 " ¢ < =+ ; fmanagement systems .

Inour <+ £dgister, <+ £ieflated to "&+?-"¢-EO ¢
have been +>CE +agrising "c£ E£SE"¢C« -+
the supply ”"é-+Ehd the possible ¢8¢” fof
extreme " &+ ?-pldenomena on operations and
&c O+ £ The£«+ £ hve been assessed on the
basis of +? 1 -"and probability, and responsible
persons and management measures  have been

> ¢ ; E ¢ forthem.

Climate <=+ finanagement is based on t«c-" + ¢
planning, supplier “"cct¢<«<-"+@Bd £ <- ¢O=+"
"éc+"dhned at <¢>¢ "+ B® business +?t-""£

of "&+?-"¢&-EQCAs part of "CE +E¢c¢f
improvement, we are further developing the

+>CE +;”-andaSsessment of "&+?-<¢ £ £

In the future, the aimisto + E” & ¢" &+ ? -retated

te £+"antl transition <+£hfbre £ £ ¢?- +"-&&
as part of regular <+ fissessments andto £1¢”+ N
the related management measures as part of the

development of sustainability c«<!.

General

Environment

People and well-being

O¢E£ -+E-“&¢" -&¢¢7°"eé-+E

Ec ¢<E-E"¢C

21
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[B6] Water

The "c?t-E Nwvater withdrawal is limited to

“.£+7c9"¢ N¢E” +cE£*eas sanitary and

are in a rented building with six <cc<E£E+E"&¢>+E Gimproving

the basement <cc<«Yhe "c?t-Eusesone <cc«<"“
so the water +E -!fhas been estimated by
dividing the “¢ =+ &>+ BD@INWater +E -y six.
The "c?t-E does not have any t«<c»>¢” +cE
T<c"CEECH ?2-EoN-""¢<xmO "cE£¢?¢

£+ O E + ;amBunts of water .

All sites 170

Sites in areas with high - water
stress

[B7] P«c? cE07@¢” «" ¢&<,"cEc?

The development of £¢< =" thAt support the
"+¢"¢ &¢CCcEC? and positive environmental
+?1-"7€one of , ANE!¢ sustainability ct+”£
We promote the development of solutions that

enable the use of equipment until the end of its

life " "&®r even <C>¢ "¢he need for té& £+"-&
equipment. A CE£c¢ «<t®”+ ¢ E’is improved by
extending the £ ¢« =lifé of equipment, <¢>¢”"+EO

the need for new materials needed for

?-E ¢ N-""¢ «anB @ihimizing material waste .

The T<«+E”"+ di&tldeE "+ <" ¢, &' E ¢ ? have been

General

integrated into  our  operations through

environmental management.  An environmental
management system in -""c«<>-E " @ith the I1SO
<CECL<"®9”+CE” dand <«C>¢"+EO
material loss and waste. A £ £ ¢ ?- eperating
model helps to identify the !¢ +?1-" rElated to
the "+<”¢ &-"¢ Ec?and develop solutions that
business

support  both and environmentally

sustainable growth .

Long- &£ E£O0ECc £ ¢£EC 2¢* -«-E *B "
upg radability

EWQ "CE «+“¢ i@ fthe "+<"¢ &F%CcEcC? by
extending the life of equipment throughout its life
" "&¢We c8¢«<a warranty, ?-+E ¢E-Edn
spareparts £¢< +"forfour t<c>¢” £&+"allow
the equipment to be used for aslong as possible
without the need for premature <«¢t&-"¢?¢IE

addition, software updates enable the
of the N¢E” +cEof&he >¢ "¢ £

T @-£CE

development
without the need for new equipment

e+"e€>¢ " Cthe use of materials and natural
<CEC¢<ICE

Reuse and <«¢” " &Qas part of the £¢< ¥ ¢mod el

Customers are c8¢<¢a «¢” "&+£W =+fot old
equipment, the aim of eé+"désto >+ <«¢’'end- of-
life >¢ =+ ”c¢d&ther for reuse or for appropriate

«¢” "&+EO

Environment

" "&¢@+EI+EO"

People and well-being

Some of the >¢"c??+ £ £+ cEqupment will be

transferred to leased »>¢ ="CE£€+"e”"-E be
borrowed orrented to "¢ £ c?¢af £¢"e‘e+"ée
will extend the life " " & ®f the equipment and

< ¢ > ¢ "the needfornewequipment.

The £”«<-1metal generated by the equipment is
<¢” "&C¢Ycc<C¢” &arfd a "¢« +;¢>
operator operating in -""c«<>-E” @ith the 1SO
14001 standard delivers the materials for further
t<c” ¢ £ £ =i industrial raw materials for new

tecr>e " £
METCEES &N et tc” CEEEOCN AT %2 CE

£¢7@s "c?t¢ ¢ afd
t<c"¢EE£+tBECa

$+£"-<>¢Bbequipment,

monitors, is sent for further
«¢” " &+dp&ator who ensures proper handling
and £¢”¢ <of the >¢ +”¢adhd adheres to high
quality and

the »>¢

regulatory standards. Up to 98% of
+"C£-E be reused and the rest is

<¢” " & ¢Phissupportsour "+<"¢ &~*cEc ?goal
of preserving the value of materials for aslong as
possible and

waste .

MEcic" ¢ ¢9 "4$Eand «¢” "&“&t-"1-0£0

In t-7"1-0+ E@terials, we only use <¢” "&-“&¢

A

=)

materials, £¢7as "-<>“c-<«>the ;“<¢of &=
either 100% «<¢” "&¢C€> “<¢ or from
forests . PVC-free 1t-"1-0 + E@.- £ #iafle from

<¢” "& ¢+ &-£ ark used minimally. We have

O¢E£ -+E-“&¢" -&¢¢7°"eé-+E

<¢>¢ 7"+ H6® amount of ¢&¢” <cE=+"

"¢« +:¢>

Ec ¢<E-E"¢C

-O-ROE +Wigh T-"1-O+EO

<CT&-"C>

solutions where a

t-r

¢, -to-shape ”"-<>"“c-insert
prevents the ft<«c»>¢ "from moving without the
t &-£ pddding. In <C>¢ " tthe

+?t-"0of t-"1-O+BMaste and

this way, we

environmental

promote the " +<”¢ & -of-rnderials .

«¢” "&+EOOc& €EETe- x0> ¢ ¢” ¢Ec? ¢ERR - ¢+ &c £

and emissions

, ANEtT<ccr¢” d@d £ ¢«
"+¢"¢ &EYCEC? in the "¢E£ c?2CeE ¢<N-"¢
t«<+"¢and display "c??¢E+"- +cE
£+OE=+;"-&& "¢aper "cEE£¢?1 -andthe
<c £ ,&¢" «cER™*"displays

+ " 8l§0 promote the

Digital

related material
are water and £ e c”resistant, long -lasting and
have a battery life of up to ten years, e=+"e
<Cr>¢"CE (EEC"CEE-< ¢ & CWasteE -ahd

"e¢?+"-Rads. A CT&-"C- "Bakeries

T T&GE

allow

>¢ =" @& bereusedfor multiple life

In addition, our solutions streamline "¢ £ c?¢<£N
inventory management ande- "c??¢<"¢t+"1+EO
T<C"C¢CEELECE®~+ energy

"CE£¢?t amE” ¢ £ ¢ ? ¢ &N ¢ Bootprint.

"e <¢>¢ " ¢ E£waste,
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[B7] Waste

, AN£c9”¢ and t<cr¢” +dE"+&-=are @&c”- ¢in a ; ¢story ~¢ " &asement) rental
building, the <¢” " & +df Oé +” és handled by the housing "c?t-E. EWQ uses one <cc <0

biowaste, "-<>“c-<xand "-<«>“c-<>“T &-£ waste and mixed waste have been estimated by

dividing the waste volumes inthe housing "c? t-E RNvAste report by ; ¢ ,&¢” <caste is

«¢” "&by , ANHWNn <¢” ”&-pBrlder, &+ "provides an -"" ¢ <- Waste volume report.

EWQ doesnot have £+ OE + ;akerial <c £

WASTE 2025

Non- hazardous waste (total) 9,00 9,00 0,00
Biowaste 1,25 1,25 0,00
,&C" <cE+"" -£7¢ 2,02 2,02 0,00
Cardboard 2,09 2,09 0,00
A&-£+7 0,10 0,10 0,00

Mixed waste 3,54 3,54 0,00
Hazardous waste (total) 0,00 0,00 0,00

Batteries 0,00 0,00 0,00
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[88] C<|N:("¢ EMPLOYEES BY COUNTRY AND TYPE OF CONTRACT
Finland, Sweden and $¢E?-<!The ?- c«=+of
Employees (total) 30 3 1 34
employees are based in Finland, where the
- _ _ Femal 7 0 0 7
"c?T-E Q€ N¢ E” ~ar&Rc”"- ¢ Sweden emate
and $¢E?-<the c<!Nc<'mainly "cEE£=+ BF £ Male 23 3 1 27
sales teams  supporting &Cc"-&"¢ £ c?2¢« Management Team (total) 6 0 0 6
' ?2_¢| ”
operationsand ?-<!¢ T<CECE"¢ Female 0 0 0 0
Employment relationships are predominantly Male 6 0 0 6
H ” 7 ? - _? T R . o
permanent, supporting employee “"c?~ ?CE AG? -ECE™ CE<-" B¢~ & 29 3 1 33
operational "cE +E¢-and" the long-term
_ Female 7 0 0 7
development of ”"c?1t¢ ¢E”+ ¢Hixed-term
"CE <-""afe limited and are not used to meet Male 22 3 1 26
permanent c<!Nc<”feeds. This <¢<¢” the a¢? tc«-<« "CcE<«-""E¢c-§ 1 0 0 1
stability of our operations and our aim to provide Female 0 0 0 0
long -term employment opportunities.
g oy PP Male 1 0 0 1
During the reporting year, total turnover
"c E £+ £ etitirely of voluntary turnover, with no ae¢ ;0¢<CE @- C “CCE <Cttcc ¢>"-""cH>+EO“Te " COETXIRE EGR  €¢->"C¢E

, : "¢ &-£ 7>- "cN""e¢” ¢-<“"EC"$¢"¢?“¢<"DBDG’
«C¢>¢ E>-E”-Blitirements. Voluntary turnover

>¢C"<C-£¢> "c?T-<«tothe previous year. The
B TURNOVER%
low turnover rate <<¢<¢” FEWQ's stable

c??+ ?¢CE Voluntary turnover % 6,7 3

Total turnover% 6,7 3

AeC C -& - <+ +CE +E"&¢>CETC?2T&C CCET BCCREE G Ta?SAET C T+ £?
<CT+<¢t?¢E "Cc<>¢-"@"+E"T@¢ &+EC¢"cN” c<!'ma8CTE> ¢+ H>RCESCEOTTET TR ?
cN"¢?2t&c ¢CE£” €c"&CNT"T@¢ "C?2T-E H¢<«+EO" 2®¢T-T¢<«-OBOE ;¢2“¢<"cN"
¢?2t&c CCE*E""@¢ <¢tcc +EOQ” ¢-¢'" THCcCEAECIEEE& (>E EC-£CE -
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(B8, B10, C5] Diversity, Equality and
E'&E<€E

EWQ is "c??+ ¢s%o promoting an equal,
+E"&¢ £+ ahd non->+£"«+?+E- c<c«!
environment where all employees are treated
fairly and <¢ £1 ¢ ” N pegatdléss of gender, age,
“-"10<«c¢ E>tationality or other personal
"e-<-" ¢<«+ £ ambAg other things. The equality
and non- >+ £"«+ ?+ E of <theE members of the
c<! "c??¢E+is a !¢ T<«+E”"+ih&al our

operations, and itis also -!¢Hto -""c¢ Einour

internal business T<«+E”+ T &WM) Code of

CE>¢” 9

Equal treatment, fairness and <¢£t¢'are !¢
sustainability goals in , A N fbperations. Our goal
Is to ensure that all employees feel that the c«<!
environment is fair, equal and +E”&¢.£©ul
"C??¢E+"- tamH +E ¢<«-" amrEequal, we

always "-<<out c«<! +E£ <¢” amdBfining at

least in Finnish and English, and we use as "& ¢ -«

language as possible . We support language

learning by enabling employees to t-< +"+tin ¢

third -party language "c¢ <£ ¢ £n addition, we
regularly train our employees in appropriate and

equal behaviour,

The realisation of equality is monitored regularly

through employee surveys, é="are "-<<+ @ut

~ +"¢Ca year. The =+E>+"- @assesses the

General

C"” ¢ << ¢ Edftinequality ona £”-&¢ 1 (none)to 5
(very often). The goal is to <¢-"devel 1 during
2026 . The base level was 1.8 in 2022 and the

situation in2025was 1.6.

OCCURRENCE OF INEQUALITY

1.8 1.6 15 1.6

_E”&¢ £and Eequality are promoted through

everyday management T<«-" +"¢£ Open

+E C<«-"andB c<«<! "C??2,E+T"¢ & dnte+"e

>+8C<«<CE TC¢<£T¢and “¢EO«c¢ Eal seen
as a <CE£c¢«"EWQ has zero c&C«<-Efar
>+ £"«+?+E- haaBEsment and inappropriate

treatment, and any deviations are addressed
without delay. Employees have the opportunity to
report inappropriate  behaviour through an
anonymous reporting " e-E E.¢ & the reporting

year 2025, there were no !Ec E "-£¢£of

>+ £7«+ ? + Eor RacdEsment.

The realisation of equality and +E”& ¢ fisalo

regularly monitored through personnel surveys.

Based on the results obtained, the -7 + + &e¢ £

"CE +E¢ cgdéloped to ensure that the c«<!
environment remains safe, fair and supportive of

the t-< +"+ 1 -of+all Employees.

Environment

People and well- being

Gender distribution of personnel and management

We promote gender equality. As part of our
sustainability ¢ <!*“we monitor !¢ ;O ¢ « ¢dated
to the gender £ <¢” ¢oft our personnel and
“-&-E”¢as an area for
CETC " +-& &

identify gender
development, management

positions.

The share of female among all personnel
+E”«¢-£ &hghtly during the reporting year
"c?t-<¢>to the previous year. The ratio of

female to male at the managementlevel was 0:6.

GENDER DISTRIBUTION OF
PERSONNEL, MANAGEMENT AND
SUPERVISORS

Female 6 7
Personnel
(total) Male 24 27
Female 2 1
Supervisors
Male 8 9
Female 1 0
Management
Team Male 7 6
Female n/a 2
Management
*
forum Male n/a 3

¢, ¢CE>¢>""-E-OC¢?¢E "ac¢-?

O¢E£ -+E-“&¢" -&¢¢7""eé-+E

Ec ¢<E-E"¢C

We strive to ensure that all employees have equal
opportunities to -> -E” ®o the most demanding
roles and leadership positions based on their c*
Ete"-£1-8%IL TC<+CE"C

Non- > £ «? £ c¢ «¢"¢,+? ¢E t<«c” ¢££E

EWQ -!¢ fliversity and equality into -""c¢ Eat
all stages of «C"<¢¢+ 2.¢CIB <¢"<¢+ ?Cthe”
primary emphasis ison "c? 1 ¢ ¢ E”mbtivation
and suitability for the position . $¢7+ £ + cafeE
based on the -tt&+"-EE£EN&@datdless of
gender, age, nationality or other personal
“-"10«<Cc ¢ EN-""Ccc £

Tosupport <¢"<¢ + ? @E uSe Teamtailor system
and <«¢"<¢+ ?C¢partners to ensure the
«-EET-<¢Brid "cE£+£ C¢d"the T<c"C£

c “ advertisements, we use "&¢-&qual and
+E”&¢ Bangage. We -!¢into -""c¢ Ethe
-f£4£1¢”+Jdnguage tT<c;”+ ¢ Eréquirements
so that Finnish language £!+ &r& 8ot required for
all roles. This supports diversity and enables the
<C"<¢ + ?0E experts from the international

c<!Nc<”¢
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[B9] Healthand safety Y"" ¢t- €E- &afety "c?t¢ ¢E”¢of the personnel, <E”"<¢-£¢
The health, safety and well-being of our By c””¢ - +cEaféty, we mean the totality of awareness of «<+£1énd ensure that ¢-"e
employees is a top priority at EWQ. We are té £+ "n&htal and £c”+-&<!+EOQCE>+ +CcEE£ employee has the ability to - safely in their own
"c??+  Cto "cE>¢" +@&Obusiness in a way We strive for "cE +E ¢ dmpovement of the C ek
that t<c ¢" fhe health and safety of our c <!+ E@énvironment by t<c-""+ ddentifying, We £ £ ¢?- +"-&®onitor c < l-related
employees and promotes  overall well-being. assessing and managing c¢””¢ -+ c Bea&h and -""s>¢CEd@d -l¢the EC"CEE-Icect” = ¢
Y7 ;+-"€E- &ealth safety «+£!%e ensure that employees have measures to eliminate the +>¢E + «&>E£difid root

£¢ 9"+ ¢Bnd appropriate personal ft<«c ¢” =+ ¢ "-¢;£¢Our goal is to maintain a zero- -""+>¢CE
Allouremployees are "¢ ¢<Gby "c?T<CeCEE~ ¢ equipment for their c«<«!“ £¢ " as safety shoes rate. In the reporting year 2025, there were no
c'"¢T- +cEhdalth  £¢c ="CRNhd at the and c<!”&c écC¢E cclrelated -""+>CE £

beginning of the employment relationship,

safety is supported by , ANE£c""¢t-"+cE-&

c”"”¢ T- + ca&fely and health.

health and safety "c??+" ¢¢* e&=+'t&!£in cel-ts & T tE E 0 0
| ” - 2 _ _+ "o H . . ~
We c<l "&citand £ £ C° i our "cct¢«-+cmwith management and  the -0 ¢‘3E'\'_;‘B'aﬂed 0 0
ny o, _ _+ . _ } -
c'ret CE-alth  partner to  support sustainability department. The -£!of the OHS A of |
? d < ! ili ' = o atalities as aresultof c«<!-
¢?T&c CCENC abilty, monitor  £+"IECEE "c??+ ¢ to promote safe and healthy <C&- ¢>"+E (< CE 0 0
_u ” ” _+ . T | = “ L _ _ —
EC¢E"¢anhd "cE +E¢cghidove ca=EO C«<!+EOCcE»>+ +cdad to T-< =7+ 7in tthe Fatalities as a result of c«<!- 0 0
” - _+ H ~ 2= _ _ | t d " h Ith
cE» cdar £example, interms of ¢<OCEc?” £ development  of t<-"T="CEC c* ¢"and £ related ill hea
| _ _” _+ - - "y, _ _+ _ .
and  c<l&c->The ok Ec™ et CE-& operating models related to c””¢ T- +c Beafth o . .
health ”-«<¢are guidedbya c«<!t&-"gurvey and Maintaining the -"e+¢ C>results requires
and safety. "CcEET-E=0=&-EMpIO invol t d
<+ £dssessment, an early support model and ¢ -E =0+ &-Employee involvement  an
preventive t<-” =" @ifed at supporting "ct<E O In the reporting year 2025 , a training session was the -" + ¢ole of supervisors inthe O¢+>-E"¢C*
at c<landpreventing disability . held for the £ -8on !¢ ct+"£felated to monitoring and development  of safety t«<-" +".¢ £
c””¢ T- +cEsdety, +E"&¢>+EO c""¢t- +cE-& | e .
Regular health examinations are "-<<+out -!+EO - : - L E A %e C&&E'NE¢>"-"lannualy through our
-""+> ¢ E thelr prevention and reporting, ?-1+EO .
into -""c¢ Ethe exposure agents and health personnel survey and develop  our operations

safety observations,a <«<¢C£”¢ptan, ~E£ <¢” IACEE
¢ "¢t +cEsitations, and safety -£t¢” £

requirements of the c«<!“ as well as the -""coxHahe NEE>"-We <¢7C+ ¢

R .
¢?T&c C@&N of health and age. Every new related to "e ¢ ? +” -tRal may be used inthe c«<!.

employee undergoesa pre-employment ?¢>+"-&

The aim of the training was to strengthen the
examination.
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Prom otion of em p|0yee well- being Promoter O”c«<@NPS) and the overall +E>+"-"c«< develop the well-being, c<! ability and

> ¢ £ <+ “ eM@oyee engagement.  Commitment "c?t¢ ¢E"df our personnel. We established a
The well-being of our personnel is of primary Is examined through three areas: meaningfulness wellbeing "c??+ ¢td strengthen "c??¢,E+
+? - -bei . . — —

?Tc« -Etbtus. We are aware that well-being, of c«!* c<latmosphereand supervisory c<l CE"c¢<«-Gntred -" + + ar@Eflrther develop
” 29D~ - ” 2 - S —
cC?" ¢and "c?t¢ ¢ Epersonnel support our "c?t-E "¢ & toclée more open, ~E"& £+ ¢
and engaging.
"c?t-E fbAg-term £¢7"¢CE£E
eNPS 41 37 Investments have been made in improving
Maintaining the well-being of the personnel is N CET¢<-" "= caRd internal "G??2.E+"- +cE"
- " P <~ /a 4.2

supported through various tc &=+ "-\Wefuse an CE"-"£"-&6JcN"C "

¢ £71¢”+tRr8ugh supervisory c<l.We "-<<+¢>

early intervention model, the aim of é-+"és to : : . :
out two extensive supervisor trainings with a

' ' AL € I ili During the reporting period, the eNPS value was N _
identify "é-&&CEfIatEd to c«<! ability and g Y gp Rc”cdn the development of leadership £!+&&£*
"o+ = Broli ' 37, é+"eérE>=+"-thefpositive willingness of the _ _ _ _ :

c T+ BrCime and to provide support as early as £p g "CEE (s B ¢<-" amwE " &¢ -and uniform
possible. In addition, we have a £ ¢ “£ - E&buse personnel to <«¢"c??C¢Ethe "c?T-E as an . .

operating methods in everyday management.
tc&+"that aims to promote a safe and employer. The total "c??+ ? ¢ Bf the personnel
£.“£ -Efree c«!environment. was 4.2 (on a £7-&df 1-5), &+"&¢<¢” sffong Additionally, we +E <c>¢ &> ¢¢!& all-hands
"c??+ ?¢HENd good ¢ T¢<«+¢Bf®veryday meeting to ensure timely, transparent, and
We also support the employee well-being by el "CE£+£i0BmMmation <c -"<cEEC ¢ E <-atd
c8C«+Barts and "¢ & ¢<«-& “CEé wdl as &C"-"iCEE
tools that support c<! ¢<OcE c?-anhd promote Based on the results of the survey, the most
healthyand safe c<!+EQ@E>+ +.cEE£ importantthemes were the ¢ <! atmosphere and To support internal "c??¢ E+"- -aad uniform
o t<-""=" ¢t support well-being at c«<!“the operating methods, we also "c?T1+&CHR
Employee £ -£EN” €Esurveys B R ) | . Cm s
promotion of equality, internal "c??¢E=+"-"+cE" ©- E>“cc!r supervisors and employees, e=+"e

We "cE>¢" an employee survey for all our and the meaningfulness of c<land "c?t¢ ¢E”¢  DPring together up-to-date and easily -""¢LE£+"&¢
employees ~ +"¢ a Vyear, e+ " e provides development. Of these, CETEC" = - &the information on the t<-" +"¢H'E ¢, £ules and
important information on employee £- " +£N-""+cE meaningfulness of ccl® "e?t¢ CE”C responsibilities of the personnel, ensuring equal
and motivation . With the help of N ¢ ¢>*-” We development, ¢ <! atmosphere and supervisory treatment  and uniform  operating models
implement development  measures that help to ccl<¢”¢+ ¢&¢-qbsitive N¢¢>“-"from the throughout the organization .
improve the employee ¢ t¢<+¢Edd thus personnel.

improve t¢<Nc«?-Bhdbusiness £¢""¢C£E _
In 2025, we implemented several measures to

The '¢ +E>+"- oasdd are the Employee Net
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[B10] ,? t& ¢¢”c? T¢ ¢E ¢
develop ment

Developing the "c? 1t ¢ ¢ E'of our employees is
one of our !¢ sustainability themes. Through
"c?t¢ ¢E"development, we ensure that our

£ -8 has the best possible "-1-“+&+ to¢CE
£¢7"¢Cc¢intheir c<! -£1£

c?tT¢ ¢E”¢* T ¢ <N c«?andtiévelopment are
managed through annual development and goal
>+E"EE+-CcEES"€ "c ¢« the entre £ -8
$+£"¢ £ £+ stiefigthen the relationship and
dialogue between employees and supervisors .
Future goalsare >¢;E¢sinthe >+£"¢ ££+adL”
they are always followed up in the following
>+E"EEFCcHE 2025, development and
T¢<«Nc<?-E3¢£"¢; £E£+wdHE "-<c+ Cout by
66.7% of our personnel. Our goal is that 100 % of
our £ -8have had the >+ £"¢ £ £ -laR2825, we
+E «<c»>¢ "atnew HRtool that supports the c«<!
of supervisors and guides and £7e¢>¢ &héE
implementation of development and
T ¢«Nc<?-B=E" ¢ £ £ +anibBg otherthings.

We " - <<out severalinternal and external trainings
everyyear to ensure the up-to-date "c?t¢ ¢CE”"¢
of our £ -80n an annual basis, we budget 2% of
our salary "c£ for £ - 8raining, this is <¢"c«<>¢>
in our strategy . In 2025, the number of training

hours was 1418. The average training hours are

General Environment People and well- being O¢£ -+E-“&¢~ -&¢ ¢ "e-+E

also measured and monitored by gender, and the TRAINING
results show thattraining opportunities are evenly
distributed between >+ 8 ¢ < ¢ fiersonnel groups.

This  supports equal opportunities for

"c?t¢ ¢E”¢development throughout  the

"c?t-E. Total training hours
The main themes of the training during the 14B

reporting year were information £¢7¢ <+ thé

development of  supervisory c«<! and

c”""¢ T- +cEatkty. In addition, the training

supported the implementation of the new

B Male ™ Female

strategy and quality and environmental

management systems in -"”c«<>-E " @ith the ISO
Training hours
9001 andISO 14001 standards. / 110% +E"<¢-£¢>"N«c?"DBDF

We CE"C¢<-O8 £ -80 -" = ¢&-< +"+tin ¢

external training that developstheir "c?t¢ ¢E”"¢
and motivation related to their c«<! -£!£Our _

goal is to always have the best and most up- to- Male 192 43,7

date information and expertise inour "c?t-E.In
order to promote the <¢CEand +E"& ¢ £+ OfECEE

Female 36 39

c<«!“we also support the language studies of
employees who £t ¢-! other languages.

Language training Nc”¢ £ ®A languages that

N-"+&+ -cdl“ internal "c??¢E+"-"+ afd
"c&&-"“Cc«- -betleen >+ 8¢<«¢Beams and
&c’- +cEE

Ec ¢<E-E"¢C
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[B10] c¢? T¢EE- <E-B " c&” +¢°
agreements

Minimum wage

EWQ’s employees <«¢” ¢ + at least the minimum
wage . We always strive to provide employees
with a salary that "c ¢<£“-£+"needs and
reasonable expenses. The main T<«<+E”+ fa%et £
fairness and <-E£71-<«¢Eie." the salaries of
people doing the same c“and with the same
c<! ¢ T¢c+CEAt ¢>¢"- +CE“&!10<c¢E>
must be the same. The amount of the salary is
based on the ¢?2t&c CE¢NE
“-"1OCCE B>t ¢ T+ CE EE! - £ £their
responsibility andlevel of "c? 1t ¢ ¢ E "d@s'well as
the general salary level in the ;¢ &and region in

question.
Gender pay gap

EWQ did not monitor the gender pay gap during
the reporting year. The monitoring will begin in
spring 2026 with the entry into N c <"of the EUPay
a«-EE£T-<CHB><¢” + ¢

We are "c??+ ¢sto "c?t& +BMih the
requirements of the d +<¢” -and will ensure that
employees "-E be provided with written

information on their own pay level and the
average salary levels of groups doing the same or

equivalent c«<!*““<«c!¢ HEown by gender, upon

¢>¢"- +cE-&

General Environment

request. In addition, we -!¢into -""c¢ Ethat in
<C"<¢+ ?C¢EC”CEE W starting salary or its
range has been >¢;EC¢xand "c??¢,E+"- @ba

£¢ 9”7+ ¢ Eally stage .
c&” + ¢bargaining agreements

Thereisno -t t&+"-"& & & ¢ " agreément in our
"c?t-E Nidustry ”-"¢Oc< In 2026, our
industry "-"¢Occwill "é-EO¢o equipment
"onsulting and operation and m anagement
sC« +"¢®R200 ,TOL2025), € +"doesnot have

auniversally binding ”"c & & ¢ ” agreément.

Instead of a "c&&¢"” agréement, we "c?T&

with  Finnish labour legislation and our own
responsible t«<-" +"¢£“"ensure "c?t¢ + + ¢
and fair c<!+EQCcE>+ "+ tE éll employees and
supportequality. Inaddition, we c<! " & c £ ®8th

our HR partner Aspia, €=+ "d&as ensured that our
te-""+7a inline withthe +E>¢ £ < NE&E” + ¢

agreements.

People and well- being

O¢E£ -+E-“&¢" -&¢¢7""eé-+E

Ec ¢<E-E"¢C
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[C6] Humanrights p c & ®$£and
p <c” ¢CEECE

EWQis "c??2+" @ "cE»>¢” <+is0usiness ina
t«<c ¢” the safety, health and well-
-8¢" ¢hy
ouroperations.In allour - + + w& £¢&? 1 &with
the human rights »>¢;E ¢>in the UN Universal
$¢"&-<«- efcHuman Rights and the International
Y<O-E+3-"-(BENE£$¢C"&-<- +OF
Fundamental A<+ E”+4nfl Rights at c«<!.

way that

being of our employees and others

Labour

, AN fhuman rights t<+E”+ h&8d¢ £<-" +" arf
>¢;Ec¢inthe "c?t-E NMdéman rights 1 ¢ & <dhd
the EWQ Code of
"c?1-E [bperations and

aim of these t«+E"+ &6 f£nsure

CE>¢” “ é+"¢guide the
>¢”"+ £+ @E! + EDhe
<¢E£T¢tor
human rights throughout the organization and

within the sphere of + E<¢ ¢ Bf" ¢ AN business.

The t<«-" =" @fiply to all EWQ employees and
management and extend to the "c? t-E Ndlue

"@-+E4LE"&¢>+EO £ “"cE and Tushhess

partners >c?C¢£ +"-&A&d internationally . We
strive to identify, prevent and mitigate the
potential +? t-" d& human rights <+ £4&€ part of

>C:EC>T<c"CE£ECH
<+ EIE"

our business. We have
identifying and managing human

e+"e+E"&¢ seular

rights
<+ £ &ssessments and

supplier sustainability assessments.

Our "c??+ ?¢HO humanrights is T-< +7¢&-<&

General

<¢<¢” ¢in non->+£"«+?+E-Tfairc Bid safe
c<!+EOCE>+ +c&nfl“responsible t<-""+"¢CE£

throughout the value "e-+E

Employees are provided with training on
sustainable t«<-" +”arfl responsibilities related
to human rights to maintain a high level of

awarenessand "c?t¢ ¢CE’¢

EWQ’s Human Rights Ac &

, AN fHuman Rights A c & +brings together the
fe+E = tandE te-""
C<!+EOCE>+ +amE<«<CET¢ior

+"CHe use to ensure
equality, fair
human rights in all our operations. It applies to the
entire "c? T-E and all its employees, managers,
£¢:“"cE <«-" cafd business both
>c ? ¢ £ -ahd foreign . Our T c & +i$ based on the
UN Universal $¢” &-<- ofcHuman Rightsand the

_"YN£+Ac+E"+df& ¢£! + Ellfe.

partners,

EWQ Codeof cbB ¢"

The EWQ Code of <CcE»>¢” "c?2t+&MeE !¢
business 1 «+ E” + db&AUE operations and guides
the "¢ <«<¢Eand

future operations of our

"c?1-E MBinagementand employees towards
the set goals. The guiding 1<+ E”+ thlp £us
understand our values and set ¢ t¢” - ~d&£
C-"@+E>+ +)>;7&NcFHrEthe c«<! "c??2¢ E+"
In addition, EWQ has a separate EWQ Code of

cE>¢ " for suppliers, é=+"é& ¢;E ¢ finimum

Environment

People and well- being

requirements, £¢"@s c<!+EOCE>+ +@BdE

c <!+ E énvironment, as well as employee and
human rights, that our suppliers must <¢ £ 1 ¢ and
"c? T &with in their own operations and supply

"e-+EE
Complaint- handling ? ¢” e- E£?

EWQ c8¢<£fseveral ”e-EE ¢ &fough e+’e
employees and £ -!¢éc &> ¢'«Ehighlight the
harm "-¢ £¢ by the "c?1-E Noferations and
We wuse an
Whistleblowing and O¢”¢ <+~ _ E”RepbHing
" e - E E.CT&e whistleblowing " é - E E tsdntended

for allour £ -!1¢éc&>andE”-Ebe found T¢“&+"&

£¢¢! a solution. anonymous

on our website . Reports are 1 «<c” ¢ £ £ gnpartially
and "cCE;>¢CE +-&f the T<C"CEEE"& ¢, anE
EC"CEE-<"Cc«<C” = ¢

assessment and the

-""+cEE£

c'£-+£EN-""+cE
survey to "c& & ¢RI T ¢ >“ - "dnd identify areas for

In addition, we ”-<<out an annual
improvement in the well-being of our personnel.
The c“£-"+£N-"suredy doesnot <¢t&-the
-7 -&?T&-+E ?¢"é-BHE£R?T&C?C¢CH £

by providing a broader te¢<£1¢” +ort the
employee ¢ t¢<«+¢Ehd supports "CE +E¢c¢ £
improvement.

O¢E -+E-“&¢"

&G "e-+E Ec ¢<E-E”¢

EwWQ CODE OF CONDUCT

100%

Employee engagement

Human rights

o

Equality

o

Z-<-£E£?¢CE “"-"

CECT-E> "+ £+ 2+ E-TDCE

Y""¢t-"+CcE-&"e¢-& & -E>"£-N¢™

~

E+N

£||’\))C(((.J.I._+CE’\_E)’\H<+H¢(

Environment

Accr¢” "E£-N¢™ "-E>"<¢” "&+EO

$- -"f«c ¢” +cE

O¢tt& ""@-+E E£¢E -+E-“+&+"

Complaint - €-E>&+EQO"?2¢"@-E+£7?"
(Whistleblowing)

Q000000
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[C7] Severe negative human rights
£ > C¢EE

During the reporting year, EWQ did not >¢ ¢ "or

"CE;«? any serious negative human rights

violations -8¢” + Et® own personnel, people

c <!+ Eidthe value " & - + Eritities -8 ¢ "~ ¢ by the
"c?t-E "cEE¢ ? Corfend-users.

We require our suppliers to "c??+1tothe EWQ
Supplier Code of CcE»>¢” “e+"€c ¢<Aall !¢
areas related to human rights. Through regular
supplier assessments and audits, we monitor the

-"+ + of four suppliers and, if E¢"CE£E£-<¢ ©

identify and prevent potential human rights

violationsin oursupply "e-+E

CONFIRMED HUMAN RIGHTS
INCIDENTS WITHIN OUR OWN
WORKFORCE

Child labour

X | X

Dcc<"¢>"&-"Cy¢ <

]

2¢?-E77¢-971+EO

]

$+£"«+?+E- +CcE

]

Other




EWQ Sustainability Report 2025 General Environment People and well-being OE-E“& -&¢™e-£ Ec ¢<E-E"¢




EWQ Sustainability Rep ort 2025

Supply "hain management
EWQ <¢”"cOE+Supfly ”é-+$&stainability as a
"CE <+ E¢of its

”é'+E

¢ part of the quality and
business. A responsibly managed value
supports

<+ filanagement, £¢” ¢ <of supply and

"¢ £ c?Ctust, as well as <«¢>¢ "¢ fadverse

+? 1 -" aob the environmentand people.

Sustainability in  the supply
, AN £t c &=0n responsible £ c ¢ <" +dadsupply

"e-+&nd the EWQ Supplier Code of

"e -+ B guided by
CE>¢ " ™
the Board of

the "c?t-E.

e + " ehave been approved by

$+<«¢” @andappliedthroughout

We develop the sustainability of the supply "e-+E
We have set "cE”"«¢ ¢
"c?t<«CeCEL£¥ C??+ ?¢ Eof

in a goal -oriented manner.
goals for the
"c<tce- ¢

suppliers to responsibility

requirements, the implementation of «+£!

assessments and audits, and the training of
t<«c”¢ <¢?¢E employees in responsible

t<«c”¢ <«¢?¢Progress is monitored as part of
the "cE =+ E ¢deydlopment of T<c”¢ «<¢? ¢aBad

sustainability c«<!.

EWQ’s CSRrequirementsfor suppl iers

EWQ
-T T &+ 7 - tegiglation, international

requires its suppliers to "c?t & with
human rights
¢ e+ "-lusiness
Suppliers are -£!¢>to -"!Ec &¢>Oand align

with EWQ’s CSR requirements (EWQ Supplier

standards, and

T«+E”"+T&CE

General Environment

Code of CcE»>¢” fée€<+"are £ <¢” ¢ «ound

human and labor

T«+E”"+T&¢ £fivironmental

four !¢ themes: rights

responsibility,

responsible  business "CE»>¢” “and data
t<c ¢” +cmmformation £¢7¢ <+ dhd the
responsibleuse of ¢”"e@Ec&cO

Alignment with these requirements forms the

basis for establishing and maintaining supplier
supports  the
t<cr>¢” +oE EWQ's T<c>¢” And £¢< ="C¢CE£
throughout

relationships . It responsible

the value ”é -+ Euppliers are also
¢ tT¢” ¢to CE"c¢<-Ddirown £¢“"CE <-" c<£
and partners these

to operate in line with

T«+tE"+1T&CE

These requirements are integrated into supplier

£¢&¢” +cE"E!management, and ongoing
monitoring t<c”¢E££ Mith t-< =7 ¢ &’ ¢dhn
"¢+ +dnd®business- £+ O E + ; 8ujipliers. During
the reporting year, the "c??<+ ?(¢ Erate for
suppliers with A and B ratings was 80 %. During
2026 ,our goal isto ensure that all suppliers with A
and B ratings sign the ”"c«<tc«<- responsibility

requirements.

% OF SUPPLIERS SIGNED EWQ
SUPPLIER CODE OF CONDUCT

Signature % 41 80

O -E“& -&¢™"e-£

Ec ¢<E-E"C

People and well-being

SUSTAINABILITY THEMES HIGHLIGHTED IN EW® CSR REQUIREMENTS
FOR SUPPLIERS

"- Ng& -E>"E£¢7 <t T<c”¢EE+EO cN">-"-

cC?t&+-E"¢" + @°&- £“"+E ¢<E- +CE-&"€¢?-E[«+0e ¢
-E>" @é¢Té" " EE+ C<£-&"$C"&-<- *CE'CNTZ{?-E[AE+Oe
"CTTe+&>T&-"Ce <" Cc<"Nce" > &-Cy¢ <

a4e¢"«+0e& " c ' c<O-E+£¢"-E>""-<0-+E""c&&¢"F ¢&
Accé+"+ +CcE"cN > +£"¢+?+E- +CE"“"@-«<-££?2¢E["-E>" =
Z¢-& & "-E>"£-N¢” c<!+EO"CE +<cE?¢E"
FEC-E£CE-“&¢"™ Cc<!+EQ @Cc¢<£E™

Fair pay

c?t&+-E"¢" + 7 ¢"°&¢0O+£&- +cE

Energy, E- ¢<-& «CECL<"CE -E>"<- "?- ¢<+-&E
ECECe<"¢"¢9"+C¢CE”

Fair and responsible business

"CTMe+"Cc Tc< e T +CcE

D<¢¢ " -E>"N-+<""c?t¢ + +cE

c?t&+-E”¢" = &7, ANE " t<+ -7 "-E>"£¢"¢<+ "fTc&="
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If the signature is not obtained, EWQ engages
with the supplier through a £ <¢” ¢ «ialogue,
assesses appropriate follow -up -" +cBfia <+ £!
based basis and, where E¢”¢£ £ - initiates an

engagement T <«c” ¢ Adaddress the situation .

Supplier £¢&” <€E

General

assessment has been integrated into the

tT<c”’¢<«C?¢CE tT<«c"Mhefc” ¢” +fdr 2026 is

to -"e+¢fWl "c ¢C<-0O¢”<«cEthe entire supplier

base.

COMPLETED RISK ASSESSMENTS (%
OF CATEGORY A AND B SUPPLIERS)

sustainability <=+ £ Ir£the reporting year 2025 as
supply "e-+E
management. In  the same vyear, , ANE
téc"e-£+EQ@” ¢ £vas harmonized to "c?t &
with the requirements of the ISO 9001 quality

part of the development of

management system and audited as part of the

"c?1-E Mfnagement system .

Sustainability <=+ fidapping is integrated into the

supplier £¢&¢” +cE tT<«aht£if "-<«<«+ Cout

through supplier self-assessments and EWQ's

own <+ fahalyses. The assessment "c ¢ <freas

£¢"@s operational <<-EET-<CE” “ <«-"Cof+&+
the t<c>¢” +cE é-+ E“management of
environmental +?1t-" £émployee well-being,

information £¢”¢ <and data t<c ¢” +aBell

as relevant "¢« +;"- +cHBBd operating

guidelines.

In 2025, a total of 21 sustainability <+£!

assessments were "cE»>¢ " ¢for both existing
and new suppliers. To date, 46% of all suppliers

have been assessed. For new suppliers, the

Coverage % 46

We primarily favour »>c?¢£ =+’partners and

partners operating in the EU area. Suppliers
&c”- ¢in higher- <+ £1c¢ E <-=ateErequired to
undergo a separate sustainability assessment
and, if EC¢” ¢ £ £ -athird - party sustainability audit

as part of <=+ fnlanagement.
Regular supplier assessments and audits

Suppliers are regularly monitored and evaluated
-7 cos+ EtO® their "<+ <=7 -8nd <+ fHével. We

"& - £ £ +shippliers into four ”-"¢ Oc <+ ¢ED)

based on their £+0OE=+;"+BRF-"0on t<cr¢”™

quality, business "cE +E anrd ;E-E”+<«&EThe
methodology and N < ¢ %o ¢, ¢dE the assessments

are determined by the supplier "-"¢Ocand <+ £!
level, and suppliers with A and B ratings in

T-« +"¢a8£¢“ ¢to regularmonitoring.

Monitoring methods +E” & ¢ »stipplier self-

assessment surveys, supplier meetings, on-site

Environment

People and well-being

assessments if E¢” ¢ £ £ -and third - party audits.
In addition, operational t¢<Nc«?-E"&¢ " éas
delivery reliability and quality, is monitored with

the help of an ERPsystem .

The self-assessments of "-"¢Oc<A and B

suppliers are "-<<+¢out annually as part of

supplier monitoring, while the
obtained from audits ”-Ebe valid for several
years and "c? T & ¢ ? ¢tBe assessment based on

self -assessments.

In the reporting year 2025 , the share of suppliers
who had "c?t&¢ ®@self-assessment or were
audited -""c¢ E ¢for 53% of the A and B
supplier base. The ;O¢ «¢®r 2024 are not
>+ < ¢ " ®oportional to the "c ¢ <-Opgresented
in the reporting year, as in the previous year the
monitoring N c” ¢ £ on the entire supplier base. In
2025, the monitoring was £t¢”+;0on a <+ £!
based basis to apply to the most relevant and
"¢+ +suppliers, e +"dave the greatest +?t-"
on Tt<«c»>¢” quality, business "cE +E¢and

sustainability <+ £!£

COMPLETED SELFASSESSMENTS/
AUDITS (%OF CATEGORY A AND B
SUPPLIERS)

Coverage % 20,6 53

O -E“& -&¢™"e-£

n¢(_+;n__¢£

Ec ¢C<E-E"C

EWQ also applies a «+fdased -tt<«c-"é&o
suppliers operating in high- <+ £"c ¢ E < =Atfihe
moment , EWQ has two suppliers whose
operations are &c”- ¢in >C;EC><+E£1C{E <+ CE
One of them has been £¢“ ¢'to a third - party
sustainability audit, and the other is based on
¢ E e - E” tmonitoring, regular self - assessments

and dialogue.

If deviations from , ANE requirements are

+>¢CE + ;M the assessments or audits, an
engagement 1 «c” ¢ figinitiated with the supplier
"c««<¢t” +-¢ +cEE

sustainability t<-" +".¢ EWQ

with the aim of implementing
and improving
primarily aims to support suppliers in managing

< + £difid meeting requirements.

In the reporting year
t«<c” ¢ ££ Wére underway. These +>¢E = fidat
the £¢ T T&+SUpPE "€-+EE"&¢>toc>¢” +CE
N-"+ &4 Rght <+ £'c ¢, E~ <« thaE had not been

audited by a third party, aswell as >¢;”"+¢CE”"+H¢ £

2025, two engagement

the "-&"¢ &- -andE monitoring of its own
environmental +?71-" £“ £ a$ emissions. These
'E>+ E Onere responded to by initiating a
dialogue with suppliers and requiring "c<<¢” =+ ¢

-" +cEE£
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In the ”-£ ¢of serious or repeated >¢;"+CE"+C¢C£" SHARE OF PURCHASERS TRAINED IN

the progress of the engagement t<c”C¢£B RESPONSIBLE PROCUREMENT %)

further measures may =+ E” & ghe suspension or
— ni 0
termination of "cct¢«- <cE Training % & 80

MAETCEEE &F<c” ¢<¢? CE<- E£EO

Training employees who ?-!¢ t¢<"é-£6A !¢

part of , AN fsustainable value ” & - < Ehe aim of

the training is to ensure that tT<«c"¢<«<¢?C¢CE
> ¢ "+ £+ cdafiport sustainability goals and <+ £!
management, and that sustainability -£t1¢” d&e

£ £ ¢?- +"-&& EBNtO -""c¢ Eas part of the
T<C"¢<C?2CE T<C"CELE

The "¢ ¢<-Odf the training is monitored on an
annual basis as part of the monitoring of
t«c”¢ «¢?¢c@nd sustainability c«<!. Coverage
has developed £ £ ¢7?- +"i&&24 , the share

of t¢<”é-£+dmPloyees trained in responsible
£c¢ <"+ ®m& 73%, and in 2025, the "c ¢<-O¢
+ E”<«¢ - £16 580 %. This development shows that
responsible £c¢ <" <& Ot " ¢ ? + EaB3tronger part

of t«c”¢ «¢? ¢rElated expertise and operating

methods.

The "c E ¢ Bf the training supports, among other

things, <+ £fdased supplier £¢&¢”" =+ dle"
-tt&=+"- +0ofE responsibility  requirements,
supplier assessments, and the +>¢E +;”"- andE

handling of deviations.

People and well-being

O -E“& -&¢™"e-£

Ec ¢<E-E"C
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Sustainability Oc ¢<E-E’ ¢

Our sustainability c«<!is guided by our strategy,

values, operating T <+ E”+ faad £sustainability

programme .We "¢ ? T &with & c” legislation in all

c¢ E <t £ + " @e operate.

Our "c?t-E Nifc &+ antifoperating t<+E”+t&¢£ -!¢EHnto

are approved by senior management. They are
designed to ensure that our operations are in line
with our values and -t 1 &+ " - tégalations in all

?-<!¢ &ndthroughoutour !¢ t<c”"CE£ELCE

We regularly review the tcé&+"8€fn annual
basis and update them as E¢”¢£ £ - The latest

update was made in 2025 .

Awareness of and "c?t&+-EWith Tc&+"4s¢CE£
supported through "c??¢ E+"- +arflfas part
of employee orientation and training. In addition,
their N¢E” +cE-é&nd
monitored through regular training and N ¢ ¢>“-"!
"c&&C". +CcE

¢8¢” + CECAR

All Tc &+ "antifyuidelines are "¢ E «<- &Ailable
to the personnel. We "c??¢ E=+"- about any

"&-E O ofenlyand inreal time .

We >+ £" ¢ £€ sustainability ct+"abhd -" +cEE£

in the extended m anagement team. The
measures and targets are approved by the CEO

and the board of d +<¢” c<£

General

The ESG manager is responsible for sustainability

c«!* its development and sustainability

reporting, as well as monitoring
related to sustainability and regulations and their
+?t-"on , AN fperations. In addition,

manager ensures that responsible T<-" =" a@
t<«c” ¢ £ £afl supports the business units as an

expert.

The management team monitors the progress of
t<«cO«-?2?2¢NE" ¢" =
annually with the help of !¢ ;O ¢ < dréported by

the  sustainability
the ESG manager and is responsible for
implementing sustainability -related measures in
t<c"CE££anfl T<«-" +"ldByRlepartment.

The ESG manager reports annually to the board of
>+<«¢” cofi the progress of
+E”&¢>+E O E>+"- " ard ongoing

the sustainability
strategy,
initiatives . Theboard of >+ <«¢” b reviews and
approves the annual sustainability report .In 2025 ,
the "c?t-E CE<«"“cHootprintand the results of
the employee £-"+ £N - "Survelf were presented
to the board . In addition, the board approved the
ESG + E>+"- fok e strategy period.

"i«CECTE"E
the ESG

-""c ¢ Ethroughout the "c?t-E NE£

Environment

¢E

People and well-being

O¢E -+E-“&¢" -&¢ ¢

Ec ¢<E-E'C¢
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[B11lCorruption, “<¥ ¢< B " cE<#™

of interest

Bribery isa "<+ ?&nd £ <=+ "p@hibited in , ANE
-7+ +  MWeEdo not tolerate
bribery, "c<<¢ T +or Enappropriate +E<¢ ¢CHT ¢
any form. The prevention of bribery and

"c«<¢ t T +is Buided by , AN £separate tc&<"
e+"o¢;EC&C-k«+E”"+ h&de £

T<c”¢>¢ «Ethe entire organization .

and guidelines,

EWQ does not c8¢«or -""¢ 1 gifts, payments,
hospitality or other “¢E ¢ ; ifitended to +E<¢ CE” ¢
>¢ "+ £+ @E!+ E@ifts given and <¢” ¢+ ¢nust

not ¢ct-«+thet +E>C¢ 1 ¢E>¢&"the giver or
«<¢C”C+.C«<

Employees must refrain from any -” + -=that may

involve  fraud, Dbribery, embezzlement or
misappropriation of "c?t-E funds, property

and £ ¢« +" @\ organise annual training for our
employees on how to prevent "c«<<¢ T -awedEhow
to give and <¢” ¢ +gifts . In addition, we monitor

this in our annual employee survey.

During the reporting year, EWQ did not <¢”"¢+ ¢
any "cE +" +c®&&£ ;EC¢£for violating anti-

"c«<¢ T -ocdnti-bribery laws.

>+<«C’or +E>+<¢”

General Environment

CONVICTIONS AND FINES FOR
VIOLATION OF ANTI-CORRUPTION
OR ANTI-BRIBERY LAWS

Total numberof "cE +”" +cEE£ 0 0

Total number cN":E¢ £ 0 0

Whistleblowing " é- EE¢&

We c 8 ¢ our employees awhistleblowing "e-EEC¢&
based on the EU >+ <«¢” -and Finnish legislation,

e + " enables safe and "cE;>¢E fep&rting of
-T2 withi

our organisation . EWQ ensures that the person

¢ E¢ e=+illegal or inappropriate

who ?-!¢£the report is not £¢“ ¢"to any
negative "CEE£C % ¢ ¢ O &y !+ E>

People and well-being

O¢E -+E-“&¢" -&¢ ¢

Ec ¢<E-E'C¢
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[C9] Gender diversity ratio in
Oc ¢<E-FE'¢™c>

EWQ’s board of >+<¢” c<£ "cE Hf BoE non-

~

N¢ E” +~ mEmBers and three members involved
in operational -" + <+ . +Thfee members are
"c?t-Eowners who -" "+ ¢&-< ="+ tindéay-

to -day operations, bringing in-depth !'Ec &¢>0¢
of the business and "¢ £ c¢? ¢solutions to the
board. The two non-¢ ¢”¢; <+ d¢nembers
"c?t&¢?¢HEe boards expertise with strong
“."10<«c¢ E>fn digitalisation and business
development, as well as ¢ T¢<«+¢EAC¢E-E"C
and private equity. This "c?“+E- =+supports
£ <-"¢Opversight, t<«-" +"-&"+£+CE!+EO
and a broad range of "c?t¢ ¢E”~+ihEthe

development of the "c? T -E.

While the gender distribution (2:3) is not fully
“-&-E”¢itfs notable that two of the ; ¢board
members are female, "cE «=“; wva@ble

diversity and a variety of TC¢<E£t¢” + t0f
>¢"+£+@E!I-EO

EWQ <¢"cOE-+®é£+?tc< -EO diversity in
Oc ¢<E-E”¢and "CE +E¢ c¢ £&valuates
opportunities  to further strengthen it as the

"c?71-Eqgrows and evolves.

General

GENDER DISTRIBUTION IN

GOVERNANCE BODIES

Environment

Number of female members

2

Number of male members

3

People and well-being

O¢E -+E-“&¢" -&¢ ¢

Ec ¢<E-E'C¢




EWQ Sustainability Report 2025 General Environment

$-"-"1«c¢" €E-B EN<? - €F tc-""+"@E"cct ¢<- +wifh CGl. The level of
£¢ A information £¢” ¢ «<swas also assessed with an
Data t<c ¢” +anH information £¢”¢ <=are an external audit.

essential part of responsible and reliable business EWQ has a reporing "&-EE ¢fér reporting

and £¢”¢ <& >¢;E ¢ purposes.The t<«+E"+T&CE

of data ft<«c ¢” +guhide all our operations and

observations are monitored aspart of "cE +E¢c¢ £

< + fnlanagement.

form the basis for the "cE;>CE =+ -&f our

"¢ £ c?@relationships and the reliability of our Data = «¢-"etk

£Cc +7CE EWQ monitors and reports data “<¢-"e¢£

— iy — Tt -" =" ; -

Ensuring data t<«c ¢” <E £ £ ¢~ a&@art of its <+ flanagement. No
data “<¢-"ec¢\Here >¢ ¢” Cor reported in the

The t<c” ¢ £ £ oEdata is transparentand £¢7¢ <¢*

and -""¢££fo data is <¢C£ «+”"Dbaésed on c«<!
- £1£FAI EWQ employees are "c??+ (¢t the

reporting year 2025. Our goal is zero data

“< ¢ -"e ¢dh an annual basis.

f<+E”+tdk tdata t<c ¢” +arf information REPORTED DATA BREACHES

Our information systems are &c”- ¢in data 2 G ORI E-TREEN O 0
"¢ E ¢ whth a high level of energy ¢9”"+ ¢ E’In

Finland, and our goal is that data only moves

within the , é Nibrders.

Employees <¢” ¢+ training in the t«<-""+"-&
implementation of data t«<c ¢” +chknd
information £¢”¢ <=as part of their daily c«<!.
During the reporting year, we strengthened the
"c?t-E N finformation £¢” ¢ <+ awareness
through training and regular phishing simulations

and developed £¢7¢ «<goftware development

People and well-being

O¢E -+E-“&¢" -&¢ ¢

Ec ¢<E-E'C¢
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